
 
Equal Opportunities Policy 
 

 

 

The Retired Greyhound Trust is committed to equality of opportunity for all staff and 

volunteers.   

Equal opportunity is about good work practices and efficient use of our most valuable 

assets, our employees and volunteers. Our aim is to provide an environment that 

respects the rights of each individual employee and volunteer; where staff and 

volunteers treat each other with the utmost respect.  All staff and volunteers have a 

duty to act in accordance with this policy and treat each other with dignity at all 

times, and not to discriminate against or harass other members of staff or volunteers, 

regardless of their status. Any instance of doubt about the application of this policy, 

or other questions, should be addressed to the Chief Executive. 

The Retired Greyhound trust will not discriminate on grounds of age, disability, 

gender reassignment, marital or civil partner status, pregnancy or maternity, race, 

colour, nationality, ethnic or national origin, religion or belief, sex or sexual 

orientation.  The Retired Greyhound Trust opposes all forms of unlawful and unfair 

discrimination. 

 


